THE GEORGE WASHINGTON UNIVERSITY 

MINUTES OF A REGULAR MEETING OF THE FACULTY SENATE 
HELD FRIDAY, DECEMBER 13, 1985, IN LISNER HALL, 603 


A regular meeting of the Faculty Senate was held 
Friday, December 13, 1985, in Lisner Hail, Room 603. 

Present : President Elliott, Registrar Grimm, 

Parliamentarian Schechter, Altshuler, Birnbaum, Greene, 
Griffith, Hill, Kelly, Kenney, Levy, Loeser, Pierpont, D. 
Robinson, Schiff, Schiller, Tolchin, Wallace, Yezer, and 
Ziolkowski 

Absent : Vice President French, Barron, Castleberry, 

Cheh, Claeyssens , Della Torre, East, Eldndge, Fox, 

Liebowitz , Lovett, Parrish, Rashid, L. Robinson, Rycroft, 
Smgpurwalla , Smith, and Solomon 

While awaiting a quorum, President Elliott called 
upon Professor Jones for an announcement. Professor Jones 
announced that a program entitled "We Share the Dream" in 
observance of the Birthday of Martin Luther King, Jr. , would 
be held Monday, January 20, 1986, at 5:00 p.m. , in the 
Dorothy Betts Marvin Theatre. Professor Jones invited 
everyone to attend. 

The President then called upon Professor Jeanne 
Snodarass, an invited guest, for her report on the Wellness 
Resource Center. Professor Snodgrass presented her report 
which is attached. 

The meeting was then called to order by the President 
at 2:30 p.m. 

The minutes of the regular meeting of November 8, 1985, 
were approved as distributed. 

Under Old Business, Professor Schiff, Co-Chair of the 
Joint Committee of Faculty and Students, took up the first 
item of business, "A Resolution to Amend the University 
Policy on Academic Dishonesty (84/14)." At this point, the 
President noted that the Senate no longer had a quorum, 
and, therefore, no official action could be taken on the 
items of business before the Senate. 

An informal discussion of Resolutions 84/14, 85/7, and 
85/8 followed by the members. 

Upon motion made and seconded, the meeting was 
adjourned by the President at 3:45 p.m. 



Theodore H. Grimm, Jr. 
Secretary 



Wellness Resource Center Report 

Presented by Professor Jeanne Snodgrass 

The Faculty Senate 
December 13, 1985 


Almost a year ago, President Elliott called together a 
number of people representative of various campus constituencies 
to explore the University's role in health promotion. The 
President believed that "GW has the resources, the talents to Use 
these resources effectively, and the responsibility to assume a 
leadership role in developing a program to create an increased 
consciousness of wellness among members of the University 
Community." His initiative was met with electric enthusiasm. An 
ad hoc committee was formed under the leadership of Provost 
Johnson and included Mr. Boris Bell, Dean L. Thompson Bowles, 
Mr. John Harper, Mr. Barry Jagoda, Mr. Tom Rogers, Mr. Howard 
Seidel, and myself. 

The Wellness Committee looked at the status of health 
promotion efforts on campus as well as reports of the impact of 
programs in place in the corporate world. Since little data is 
available related to academic settings, I have begun a survey in 
an attempt to gather some information about educational 
institutions. 

The first major committee effort was one devoted to the 
development of a brochure which would document health promotion 
related activities presently available on campus and help raise 
the awareness of the campus community concerning the many 
available programs and activities. Mr. Jagoda, Ms. Sandy 
Holland, and Mr. David Taylor contributed greatly in pulling 
together a publication with three points of 
emphasis — exercise/physical fitness, diet-nutrition, and mental 
health in addition to available related resources. The brochure 
was titled "Go For It" and was distributed in March. Campus 
response was immediate and good. A brief report of the 
publication of the Wellness booklet in the Chronicle of Higher 
Education this Fall brought some seventy requests for further 
information from colleges and universities around the country and 
from Canada and England. 

In July, the Committee accepted with some revision a 
proposal for the establishment of a Wellness Resource Center in 
Building K with Dr. Jeanne Snodgrass and the Department of Human 
Kinetics and Leisure Studies as coordinator and promoter of 
wellness programs within the University under the administrative 
direction of the Provost. Activities offered by other 
constituents of the University continue but are promoted also 
through the Wellness Resource Center. It was hoped that a 
designated Center would provide a stronger, less fragmented focus 



on health promotion which would improve the visibility of all 
programs and activities on campus and increase awareness within 
the GWU Community of the role these factors play in good health. 

An HKLS Department Advisory Committee was established and a 
research assistantship was awarded for the year to help in 
development of the Center. The recipient is a highly qualified 
cum laude graduate of the University of Vermont, Miss Susan 
Lewis. (Introduction of Ms. Lewis) The Center has been quite 
active this Fall. New programs and activities implemented have 
included: 

1. A very successful Health Fair in September which attracted 
over 300 people from the GW Community. 

2. A weekly news column in The Hatchet dealing with health 
related topics. News items have been included in the Monday and 
Friday Reports and The G.W. Times also. 

'3 . In a campaign to encourage women to conduct breast 
self-examination, instructive posters were strategically placed 
in the Smith Center and Building K locker rooms. 

4. The Center contributed to the promotion and activities of 
the Alcohol Awareness Week and the Pre-Medical Honor Society's 
"Celebrate Health Week." 

5. A successful smoking cessation program, offered jointly with 
the American Cancer society, was offered last month. Four 
members of my department have quit smoking as a result of the 
program. 

6. Walking maps have been developed with campus courses of 
varied length, 1/2 mile to 1 1/2 miles, to encourage those with 
tight schedules and those not currently exercising to begin some 
activity. 

A major project is planned for the first of the year, a 
health risk survey of the GW Community. The assessment will 
provide data in group profile related to present health behaviors 
and risk factors within the GW Community as well as offer to 
individual participants an assessment of their personal status. 

Another smoking cessation program will be offered in late 
January. Registration for this program is almost fully 
subscribed already. Additional classes in fitness exercise and 
aerobics will be offered in the Spring semester to accommodate 
those interested in regular activity. 

On January 7th, an artistic interpretation of wellness will 
be presented in the Marvin Center Colonade Gallery. A reception 
is planned for January 16th and I hope many of you will join us 
in that celebration. 



A wellness newsletter is planned for distribution in 
February and will be continued biannually. 

In late Spring or early Fall, the Center will offer a 
"Turnaround" Workshop for those who are interested in modifying 
their lifestyle towards more healthful living. The workshop's 
emphasis is on exercise and nutrition knowledge and behavior. It 
is my hope that it will become easier for University personnel to 
participate in regular physical activity and also that faculty 
will look at the needs of students for activity and health 
knowledge. 

I would like to thank the Senate for this opportunity to 
report to you on the Wellness Resource Center and to commend 
President Elliott for his initiative in the promotion of 
increased awareness of wellness within the University community. 
As a result of his efforts and those of Provost Johnson and the 
University Wellness Committee, we are among the leaders in higher 
education health promotion efforts. I wish to express my thanks 
to them for such leadership. 



THE GEORGE WASHINGTON UNIVERSITY 
Washington, D. C. 

20052 

The Faculty Senate November 25, 1985 

The Faculty Senate will meet on Friday, December 13, 1985, 
at 2:10 p.m. , in Lisner Hall 603 


AGENDA 

1. Call to order 

2. Approval of the minutes of the regular meeting of 
November 8, 1985 


3. Old Business: 

A RESOLUTION TO AMEND THE UNIVERSITY POLICY ON 
ACADEMIC DISHONESTY (84/14) deferred May 3, 1985, 
with accompanying proposed Academic Dishonesty Policy; 
Professor Stefan 0. Schiff, Co-Chair, Joint Committee 
of Faculty and Students (Resolution 84/14 attached 
with proposed Policy) 

4. Resolutions: 

(a) A RESOLUTION ON A PROPOSED NEW UNIVERSITY SMOKING 
POLICY (85/7) with accompanying proposed Univer- 
sity Smoking Policy; Associate Professor Jerry L. 
Lake, Acting Chairman, Administrative Matters as 
They Affect the Faculty Committee (Resolution 
85/7 attached with proposed Policy) 

(b) A RESOLUTION TO AMEND ARTICLE X AND PROCEDURES 

FOR IMPLEMENTATION OF ARTICLE X, PARAGRAPH E, OF 
THE FACULTY CODE (85/8); Professor Peter P. Hill, 
Chair, Professional Ethics and Academic Freedom 
Committee (Resolution 85/8 attached) 

(C) A RESOLUTION TO AMEND ARTICLE III OF THE FACULTY 
CODE (85/9); Professor Peter P. Hill, Chair, 
Professional Ethics and Academic Freedom Commit- 
tee (Resolution 85/9 attached) 


5. Introduction of Resolutions 

6. Report by Professor Jeanne E. Snodgrass, Chair, Depart- 
ment of Human Kinetics and Leisure Studies, on the Uni- 


versity Wellness Resource 

7. General Business: 

Report of the Executive 
B. Griffith, Chair 

8. Brief Statements 

9. Adjournment 


Center 


Committee: Professor William 



Theodore H. Grimm, Jr 
Secretary 


A RESOLUTION TO AMEND THE UNIVERSITY POLICY ON ACADEMIC DISHONESTY (84/14) 


WHEREAS, the Joint Committee of Faculty and Students has been asked to make 

reconuiendations for amendments and changes to the Academic Dishonesty 
Policy; and 

WHEREAS, the Joint Committee was asked in Spring, 1980, to review its proposal 
of April 1980; and 

WHEREAS, the Joint Committee has approved the attached proposed Academic 
Dishonesty Policy after due and lengthy consideration; THEREFORE 


..BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 

That the Faculty Senate approve the proposed Academic Dishonesty Policy 
to replace the policy now in existence effective Academic Year 1986-87. 


Joint Committee of Faculty and Students 
January 23, 1985 


Deferred, February 8, 1985, to the March 8, 1985, Senate meeting for discussion 
and to the April 12, 1985, Senate meeting for final action 

' SS 

\ 

Deferred, April 12, 1985, to the May 3, 1985, Senate meeting 
Deferred, May 3, 1985, to Spring 1986 



EXISTING POLICY 


THB GEORGE WASHINGTON UNIVERSITY 
UNIVERSITY POLICY ON ACADEMIC DISHONESTY 

August 8, 1977 


Ths University community in order to fulfill Its purposes Bust sstsbllsh end maintain 
guidelines of academic behavior. Although sU members of the community ere expected 
to exhibit honesty end competence In their academic work. Incoming students to ell 
colleges and divisions have a special responsibility to acquaint themselves with, 
and make uae of, all proper procedures for doing research, writing papers and taking 
examinations. 

To Insure that such procedures are known, instructors of basic survey courses must 
provide their students with Information sheets setting forth those procedures and 
giving examples of plagiarism and other acts of academic dishonesty. 

Members of the community will, thereafter, be presumed to be familiar with the proper 
academic procedures and held responsible for applying them. Deliberate failure to 
act In accordance with such procedures will be considered academic dishonesty. Fail- 
ure to observe these procedures by reason of Ignorance or Inadvertence constitutes 
academic Incompetence. Faculty members must decide whether a student's noncompliance 
la an act of dishonesty or an act of Incompetence. Although Incompetence may be 
dealt with In the normal evaluative manner, acts of academic dishonesty sre a legal, 
moral, and Intellectual offense against the community and cannot be tolerated. 
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THE GEORGE WASHINGTON UNIVERSITY 
UNIVERSITY POLICY ON ACADEMIC DISHONESTY 


INTRODUCTION 

The University comnunity in order to fulfill its purposes must encourage the 
pursuit of academic excellence in an environment which promotes honesty, integrity 
and fairness. All members of the comnunity are expected to exhibit honesty 
and competence in their academic work and to share the responsibility to secure 
and respect general conditions conducive to an atmosphere of academic honesty. 

It is the responsibility of University administrators to publicize appropriately 
the University Policy on Academic Dishonesty. Different schools and divisions 
may develop supplemental guidelines in conformity with this University policy 
and the Statement of Student Rights and Responsibilities, providing such 
guidelines are clearly publicized and made available to students and faculty. 

It is the responsibility of department chairpersons to see that, if needed, 
supplemental guidelines for academic competence and honesty appropriate to 
their disciplines are developed and publicized. 

■teachers of basic introductory courses, undergraduate and graduate, should 
reccmerd to students that they acquaint themselves with the University Policy 
on Academic Dishonesty. They must provide their students with a copy of any 
departmental guidelines developed to oarplement the Academic Dishonesty policy. 

It is the responsibility of all students at the University to read and familiarize 
themselves with the University Policy on Academic Dishonesty. If the propriety 
of certain conduct in light of the University oerrmunity's norm of academic 
honesty is in doubt, students must seek the advice of faculty. 

Menbers of the academic ccmmunity are presumed to be familiar with proper 
academic procedures and held responsible for applying them. Deliberate 
failure to act in accordance with such procedures will be considered academic 
dishonesty. Failure to observe these procedures by reason of ignorance or 
inadvertence constitutes academic inocupetence. A faculty member must decide 
whether to consider a student's nonoompliance as an act of dishonesty or an 
act of inccnpetenoe. Although incompetence may be dealt with in the normal 
evaluative manner, acts of academic dishonesty must be treated as moral and 
intellectual offenses against the academic caimunity and cannot be tolerated. 


) 
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EXISTING POLICY 


All ■embers of the community, students and faculty aeabers alike, have a responsibility 
to prevent acts of academic dishonesty, or. If they have occurred, to note and act upon 
thea and to keep them from recurring. Some examples of academically dishonest behavior 
Include: 

1. Plagiarism. 

2. Copying from another student's examination. 

3. Submitting work that was prepared In advance for an In— class examination. 

A. Representing purchased material as one's own work. 

The remainder of this statement alas SOLELY at informing students of their righto 

and responsibilities with respect to academic dishonesty. The procedures outlined 

below apply to cases of academic dishonesty only, and not to cases of academic Incompetence 


( 
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DEFIMTICB 

Academic dishonesty is an act of fraud, which may include misrepresentation, 
deceit, falsification, or trickery of any kind which is dene by the student with 
the purpose, intent or expectation of influencing a grade or other academic 
evaluation. Academic dishonesty also includes forgery of academic documents, 
intentionally impeding or damaging the academic work of others, or assisting 
other students in acts of dishonesty. It is unnecessary and impossible for 
this policy to anticipate and explicitly define every kind of academic dishonesty; 
ouiuo n examples of academically dishonest behavior include: 

1. Cheating - intentionally using or attempting to use unauthorized 
materials, information or study aids in any academic exercise; copying 
from another student's examination; submitting vrork prepared in 
advance for an in-class examination; representing material prepared 
by another as one's own work; violating rules governing achumstratian 
of examinations. 

2. Fabrication - intentional and unauthorized falsification or invention 
of any information or citation in an academic exercise. 

3. Facilitating Academic Dishonesty - intentionally or knowingly helping 
or attempting to help another to oermit an act of academic dishonesty. 

4. Plagiarist - intentionally or knowingly representing the words or 
ideas of another as one's own in any academic exercise; failure to 
attribute direct quotation, paraphrase, or borrowed facts or information. 


All matters of the academic catmunity have a responsibility to prevent acts of 
academic dishonesty, or when they have occurred, to note and act upon them and 
keep them from recurring. Further, aiding, abetting, conspiring with, or 
assisting any other person to perform any act of academic dishonesty when the 
person charged had reason to believe that academic dishonesty was involved 
may properly be considered academic dishonesty. A more detailed definition 
of various types of academic dishonesty, where such have been promulgated, 
can be obtained from the appropriate department or dean's office. 


The remainder of this statement aims at informing faculty and students of their 
rights and responsibilities with respect to academic dishonesty. The procedures 
outlined below, including sanctions, apply to academic dishonesty only, and shall 
not apply to cases of academic incompetence. 



EXISTING POLICY 


PROCEDURES 

When faculty members discover or have brought to their attention Instances 
of apparent academic dishonesty, they must, upon consultation with their 
departmental chairperson, act to Invoke against the alleged offender one 
or more of the following sanctions: 

(a) A zero for the work product. 

(b) A grade of "F-Academic Dishonesty" for the course or 

other academic requirement, the notation, "Academic Dishonesty," 
to be expunged two years after imposition of the penalty, 
or upon graduation, whichever occurs first. 

(c) A grade of "F-Academic Dishonesty" for the course or other academic 
requirement, with the notation remaining on the permanent record. 

(d) Expulsion of the student from the University with the notation 
of "Academic Dishonesty." 

A record of the academic dishonesty offense shall be kept in the office 
of the Dean in the appropriate school or division. 



) 
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SANCTIONS 

When faculty members discover or have brought to their attention instances of 
apparent academic dishonesty, they must, upon consultation with their depart- 
mental chairpersons act to invoke against the alleged offender one or more of 
the following sanctions: 

a) Rejection of the work product, with the requirement that the 
student satisfactorily ocnplete ocnpensatory work. If no 
work product is involved, a written reprimand shall be issued. 

In either case, a record of this action shall be retained 

in the Dean's office until graduation, or for one year following 
the student's termination of enrollment. 

b) A zero for the work product. 

c) A grade of "F-Academic Dishonesty" for the course or other 
academic requirement, the notation "Academic Dishonesty" to be 
expunged upon graduation or two years following the student's 
termination of enrollment. 

d) A grade of "F-Academic Dishonesty" for the course or other 
academic requirement, with the notation remaining on the student's 
permanent record. 

e) Suspension from the University for a period not to exceed one year 
with a notation of "Academic Dishonesty" remaining on the student's 
permanent record. 

f) Expulsion of the student fran the University with the notation 
"Academic Dishonesty” remaining on the student's permanent record. 


The prior disciplinary record of a student shall be considered in establishing 
the appropriate sanction to be inposed. It should not be factor in the determina- 
tion of guilt. A record of the academic dishonesty offense shall be kept in 
the office of the dean in the appropriate school or division. 

Failure of faculty to initiate action in cases of apparent academic dishonesty 
is considered dereliction of professional responsibility and is subject to actions 
or sanctions of the appropriate school or college. 

Students who feel aggrieved by the apparent inaction of faculty in matters of 
alleged academic dishonesty may appeal for action to the faculty member's 
department chairperson or dean. 
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EXISTING POLICY 
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In all cases where a faculty member imposes, or seeks to impose, one or more 
of the aforementioned sanctions, he must present the student with a completed 
copy of the attached form, entitled "Charge of Academic Dishonesty, in which 
he sets forth the nature of the charge(s) and the nature of the sanction(s). 

The faculty member shall also send a copy of this form to the Dean of the 
school in which the student is registered. The case shall be adjudicated in 
that school. The faculty member shall also inform the student of the 
availability at the Dean's Office of copies of this "Statement of University 
Policy on Academic Dishonesty" and of the "Statement of Student Rights and 
Responsibilities." 

If the faculty member, the student, and the dean all agree that the 
charge (s) is accurate and that the sanction(s) is appropriate, the fact of this 
agreement shall be noted by the signatures of all three parties on the copy 
of the form which shall be deposited with the Dean; and the sanction shall 
be imposed. 

If any of the parties - the student, the professor, or the dean - believes that 
the charge (s) is not accurate or that the sanction(s) is not appropriate, 
the non-concurring party or parties may appeal to the Dean's Council (or its 
divisional equivalent) and, upon further non-concurrence, to the Board of 
Trustees, through the Office of the Vice President for Academic Affairs. 


INITIAL PROCEDURES 

In all cases where a faculty member seeks to impose one or more of the afore- 
mentioned sanctions, he must consult with his or her department chair. Hie 
faculty member will then be responsible for presenting the student with a 
completed copy of the "Charge of Academic Dishonesty” form in which the nature 
of the charges as well as the proposed sanction are set forth. This must occur 
within two weeks of the time that the offense was brought to the faculty 
member's attention. Upon presentation of the charges the student will also 
be provided a copy of the current University Policy on Academic Dishonesty and 
the "Statement of Student Rights and Responsibilities." The student is 
entitled to hear the faculty member's evidence and to speak on his or her cwn 
behalf. Based on this meeting, should the faculty member be persuaded that 
the student is innocent, the charges shall be dropped and all records of the 
charges destroyed. 

If the student agrees that the charge is accurate and that the sanction is 
appropriate, the fact of this agreement shall be noted by the signatures of 
both cn the Charge form and the sanctions shall be imposed. A copy of the 
signed form shall be deposited with the dean. 


INFORMAL HEARING 

If the student believes that the charge is not accurate or that the 
sanction is not appropriate, the case shall be referred for an informal 
hearing before the dean, or a representative of the dean/ of the school in 
which the alleged offense occurred. The dean's representative shall be a 
maiber of the faculty designated by the dean with the concurrence of the dean's 
council. Both the student and faculty member shall be present at this informal 
hearing. At this meeting, the student will again be informed of the charge 
and the evidence in the case and will be allowed to speak on his or her own 
behalf. The student may be accompanied by an advisor of his or her own choosing 
who may advise the student but shall not be permitted to speak on the student's 
behalf. Both parties may produce witnesses on their behalf and disagree with and/ 
or question any witnesses appearing for the other party. The proceedings shall 
be tape-recorded in cases where the student may be subject to suspension, 
expulsion, or a permanent notation of academic dishonesty on his/her permanent 
record. 


At the conclusion of the informal hearing, should the student be determined 
innocent by both the faculty member and the dean (or the dean's representative)/ 
the charge shall be dropped and all records of the case destroyed. Otherwise, 
within seven (7) days of the conclusion of the informal hearing the dean (or dean's 
representative) shall issue an opinion in writing setting forth his/her findings of 
fact, conclusion and the appropriate sanction. If the student and faculty member 
agree with the opinion, this shall be noted in writing to be filed in the 
dean's office and the sanction shall be imposed. If either the faculty member 
or the student disagrees with the opinion he or she must, within ten (10) 
days, file a written appeal with the Vice President for Academic Affairs requesting 
a review of the rase by the Hearing Ccmnittee on Academic Dishonesty. The 
appeal must specify the points of disagreement and the remedy sought. 
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HEARING OOWUTIEE 


The Hearing Comnittee on Academic Dishonesty shall be composed of a non-voting 
chair, three faculty members (two of whom shall be frcm the school in which 
the alleged offense occurred and at least one of whcm shall be frcm the school 
in which the charged student is enrolled) and, at the option of the accused 
stuctent, two students enrolled in the school in vhich the offense occurred. 

The Vice President for Academic Affairs shall appoint the chair who shall 
constitute the Caimittee frcm a pool of faculty and students selected by the 
dean of each school. The Hearing Caimittee shall be convened within fifteen 
(15) days of the filing of an appeal. 

The Hearing Caimittee will review the dean's (or the dean's representative's) 
opinion and all documentary evidence pertinent to the case. It may decide to 
dispose of the case on the basis of the evidence presented, or may decide to 
hear new testimony. In the latter instance, the student must be present and will 
be allowed to disagree with and/or question the testimony. The student may be 
acocrpanied by an adviser of his/her choosing who may advise the student but may 
not speak on the student's behalf. The Hearing Caimittee may open these proceedings 
at the request of the student. If the Hearing Caimittee determines by majority 
vote that the student is not guilty, all records pertaining to the case will be 
destroyed. In all other cases, the Hearing Caimittee shall prepare an opinion 
suimarizing the results of its review, to include a determination of the sanction (s) . 
The opinion of the Hearing Caimittee shall be final, and will be transmitted to 
the appropriate dean for the record, and to the student, and the sanction 
shall be inposed. 

The reliance upon evidence shall be determined by fundamental principles of 
fair play and not upon strict rules of evidence or procedure as are customarily 
applied in courts of law. 


1 •' 


EXISTING POLICY 


SAFEGUARDS DURING PROCEDURE 

Appeals to the Dean's Council or the Board of Trustees shall be conducted in 
accordance with Section V.B. of the "Statement of Student Rights and Responsibilities." 

Should the student be found innocent of the charges, all records of the charges 
(and the proceedings) shall be destroyed. 

Should appeal procedures not be completed before the "due date" for the semester 
grades, the faculty member shall record the grade "I" for the student until 
the charges have been finally adjudicated. For other academic requirements 
(e.g. theses, comprehensive examinations, etc.), no sanctions shall go into 
effect until the completion of all appeals that are to be undertaken. 

SUPPLEMENTAL GUIDELINES 

All departmental chairpersons are held responsible for their faculty members' 
knowledge of and application of the foregoing statement. Chairpersons are also 
required to develop and to publicize to their students and faculty a set of 
departmental guidelines for academic competence and honesty appropriate to 
their discipline. Different schools and divisions are also free to develop 
supplemental guidelines in conformity with this University policy. 

An Ad Hoc Committee of three Trustees shall be appointed by the Chairman of 
the Board of Trustees Acting for the full Board in considering and rendering 
a final decision on an appeal. 


) - > 
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SAFEGUARDS DURING PROCEDURE 


Hie reliance upon evidence shall be determined by fundamental principles of 
fair play and not upon strict rules of evidence or procedure as cure customarily 
applied in courts of law. 


Should appeal procedures not be ccnpleted before the "due date” for the semester 
grades, the faculty member shall record the grade ”1” for the student until 
the charges have been finally adjudicated. For other academic requirements 
(e.g. theses, comprehensive examinations, etc.), no sanctions shall go into 
effect until the completion of all appeals that are to be undertaken. 


RECORDS OF PROCEEDINGS 


Hie complete records of academic dishonesty proceedings shall be maintained 
with the student's academic record in the office of the dean of the school 
in which the student is enrolled. They should be retained in the dean's 
office until either the student's graduation, or for one or two years 
(as specified by the sanction) following the termination of the student's 
enrollment, whichever is first. Following that period, the written proceedings 
of cases in which any sanction has been recorded on the student's permanent 
record will be transmitted to the Office of the Registrar to be filed with the 
student's pernanent record; in cases where no sanction has been recorded an the 
student's permanent record, the records of the proceedings will be destroyed. 
Written records of academic dishonesty proceedings retained by the University 
are available to appropriate University officials, prospective employers and 
other educational institutions, in accordance with university policy and 
federal regulations . 



THE GEORGE WASHINGTON UNIVERSITY 


CHARGE OF ACADEMIC DISHONESTY 


DATE: 

TO: 

(name ol student) 

You are charged with — 

(type of academic dishonesty) 

for the work product titled ■ 

date work was submitted 

for the following class - — - 

(title of class — department and course number) 

Sanction : — — 

Witnesses (If any): __ 


THE GEORGE WASHINGTON UNIVERSITY 
CHARGE OF ACADEMIC DISHONESTY 


DATE: 

TO:_ 

(name of student) 

You are charged with 

( type of academic dishonesty) 

for the work product titled 

date work was submitted 

for the following class 

(title of class — department and course number) 

Sanction : 

Witnesses (If any): 


Attached to 


this complaint Is: 


The George Washington University Policy on 
Academic Dishonesty , and the Statement of 
Student Rights and Responsibilities. 


It Is urged that you read and become 
wish clarification of the procedures 
Dean. 


familiar with these documents. If you 
for handling this charge, see your 


You are advised that you have a right to be represented In any proceedings 
pursuant to this complaint. 

A copy of this complaint will be filed with the Dean of the school in which 
you are registered. 


Attached to this complaint Is: The George Washington University Pol icy on 

Academic Dishonesty , and the Statement of 
Student Rights and Responsibilities. 

It Is urged that you read and become familiar with these documents. If you 
wish clarification of the procedures for handling this charge, see your 
Dean. 


Signed 





(Professor) 


Signed 


(Professor) 



A RESOLUTION ON A PROPOSED NEW UNIVERSITY SMOKING POLICY (85/7) 


BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE 
WASHINGTON UNIVERSITY 

That the proposed University Smoking Policy be approved with 
the following amendments: 

a) Section III. EXCEPTIONS , Paragraph C. Residence Halls 
oe amended as follows: 

(underlining and dashes indicate amendments) 

The Office of Housing and Residence Life attempts 
to assign students to rooms according to smoking 
preferences . Thd*e’for t &-r Smoking is permitted in 
residence hall rooms, if all room residents a gree. 
However , smoke-r s- -must- -be- -awa-re-of-,- -and- -make- -ne-cc-s- 

s a-r-y - ad-j-us tmen-fe s - -to r - a-fc-icn s- -in - which - -smoke- -may 

ha-ve- _ aft - Hi-a f avor anl-e- - ef af-ec t- -on - r-oommat-es- r- in the ab- 
sence of agreement between students sharing a room, 
smoking will be prohibited. 

(2) Section V. SIGNS be amended as follows: 

i underlining indicates amendments) 

It is the intent of this policy statement that 
smoking will be prohibited in all public areas 
except those areas where smoking is specifically 
permitted. Such areas will be selected by the 
Physical Plant Department in coordination with 
all department heads concerned and with the Safety 
Department, and signs will be installed as appro- 
priate. Areas selected should have proper venti- 
lation and should not create a noise problem ad- 
lacent to classrooms from smokers congregated 
there. Desk top, tent-type signs reading "Thank 
You for not Smoking" and "Smoking Permitted in this 
Area" are available from University Stores in the 
Support Building for a small charge. Departments 
are encouraged to ootain and use them as appropri- 
ate . 


The Committee on Administrative Matters 
as They Affect the Faculty 


November 22, 1985 



PROPOSED POLICY 


THE GEORGE WASHINGTON UNIVERSITY 

% 

SMOKING POLICY 


I . GENERAL STATEMENT 


Recognizing that the inhalation of tobacco smoke is hazardous to 

health, the University is taking positive steps toward providing 

a more smoke-free environment for students, faculty, and staff. 

* 

This policy will become effective on January 1, 1986. The 
University will sponsor on-going programs which are intended to 
foster an understanding of the policy and to encourage 
compliance. 

The medical staff have adopted policies governing smoking in the 
University hospital. These policies are incorporated herein by 
reference. 

II. GENERAL POLICY 

Smoking is prohibited in all University buildings and facilities 
except in areas which are specifically designated as "Smoking 
Permitted." Other exceptions to this general policy are 
enumerated In Section III. 
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V. SIGNS 

It is the intent of this policy statement that smoking will be 
prohibited in all public areas except those areas where smoking 
is specifically permitted. Such areas will be selected by the 
Physical Plant Department in coordination with the Safety 
Department, and signs will be installed as appropriate. 

Desk top, tent type signs reading "Thank you for not Smoking" 
and "Smoking Permitted in this Area" are available from 
University stores in the Support Building for a small charge. 
Departments are encouraged to obtain and use them as appropriate. 
VI. RESPONSIBILITY 

The Provost has overall responsibility for implementing this 
policy. Officers, chairs, and managers are responsible for 
implementing this policy in their units and shall inform 
students, faculty, and administrative and staff employees under 
their jurisdictions of the provisions of this policy by making 
copies available and by other means. 

Questions about this policy or its implementation may be 
referred to the Provost, the appropriate Vice President, the 
Dean for Administrative Affairs of the Medical Center, the 
Director of Personnel or Directors of Safety. 

Office of the Provost 
September, 1985 
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III. exceptions 

A ‘ I nvestment Properties are not covered by this policy. 

B. Offices 

Private offices - Smoking may be permitted in private 
offices. Nonetheless, smokers must be aware of, and make 
necessary adjustments to, situations in which their smoking 
may have an adverse effect on persons occupying adjacent 
areas or on visiting non-smokers. 

Shared offices - In offices shared by two or more 
individuals, any of whom are non-smokers, smoking is 
prohibited unless the non-smokers specifically agree to 
permit smoking. 

C * Residence Halls - The Office of Housing and Residence Life 
attempts to assign students to rooms according to smoking 
preferences. Therefore, smoking is permitted in residence 
hall rooms. However, smokers must be aware of, and make 
necessary adjustments to, situations in which smoke may 
have an unfavorable effect on roommates. 

IV. APPLICABILITY 

All George Washington University faculty, staff, students, and 
visitors are required to comply with this policy. Visitors will 
be informed of this policy by University personnel. 


A RESOLUTION TO AMEND ARTICLE X AND PROCEDURES 
FOR IMPLEMENTATION OF ARTICLE X, PARAGRAPH E, OF 
THE FACULTY CODE (85/8) 

WHEREAS, the University Administration has taken 
exception to Senate Resolutions 84/4 and 
84/5, both of which proposed amendments to 
Article X of the Faculty Code intended: 

il) "to clarify the language of the 

Faculty Code as to what violations 
of rights and responsibilities may 
give rise to grievances," and 

(2) "to provide an alternative method 

of dispute resolution by arbitration;" 
and 

WHEREAS, the Committee on Professional Ethics and 
Academic Freedom has considered the Ad- 
ministration's objections and suggestions 
for modification and/or deletion of language 
contained in Resolutions 84/4 and 84/5; 
THEREFORE 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE 
WASHINGTON UNIVERSITY 

That Article X and Procedures for Imple- 
mentation of Article X, Paragraph E, of the 
Faculty Code, as amended by Senate 
Resolutions 84/4 and 84/5, be further 
amended as follows: 

(Note: The earlier amended language appears 

in the right-hand column; the further amend - 
mends proposed by the Professional Ethics 
and Academic Freedom Committee appear in the 
ieft-hand column. ) 


Committee on Professional Ethics and Academic Freedom 


December 13, 1985 



FACULTY CODE 


(Res. 84/4) 


X. RIGHTS. PRIVILEGES AND RESOI.UTIO:.' OF D I !'■ HITES 
UNDER THIS CODE 

A. Rights anti Privileges Under This (hide 


delete 


B. Grievances 

i maintain a grievance, the complaining 
party must allege a violation of 
professional rights or privileges 
concerning academic freedom, tenure, 
promotion, reappointment, dismissal, 
or sabbatical or other leave, arising 
from: 

1) acts of discrimination prohibited 
by Federal or local law; 

2) failure to follow the Faculty Code 
and Handbook and other rules, 
regulations and procedures estab- 
lished by the University; 

3) arbitrary and capricious University 
actions; or arbitrary and capricious 
applications of Federal or local 
statutes and regulations; or 

h) University action motivated by 
prejudicial malice or retaliation 
for exercise of Code -protected 
rights. 



The rights, privileges, and respansibi li ties 
of a faculty member conferred by this Code 
bv no 1 *! ’ mini* n f - itiw shall 

be carefully safeguarded in accordance with 
the highest accepted principles, practices, 
and procedures of the academic community. 

An alleged infringement 7 ^ such rights 
or privileges or an alleged violation of 
such responsibilities or-a-charge-of-ent tii? 

or-diserim-inatory-ereaer.enfc-beeed-ett-teee , 
eoior 7 -reiisien7-3e.“.7-rte<:iertei-e*isi* T -et 

©fchetf — considerations— p rohibifcetl— by— lew-wit h 

regerd--6a— eenditiena— af— eihpieymeH€ , shall 

first be considered by the faculty member 
or members concerned, or by appropriate 
representatives of the faculty, in 
cooperation with the responsible adminis- 
trative officers. If such consideration 
does not lead to an adjustment satisfactory 
to the parties involved, the procedures 
for the implementation of this Article shall 
be fully utilized. 






















delete 


ttiCULTY CODE/pa&e 2 

(Res. 84/ 4 ) 

2.\ Arbltrat\on 


To maintain anxarbitrablte 

complaint over Adrainis- 

t r ati\^ actions\or practV 

:es, the \complainVng 

party nfyst allegA a substi 

^itial in\ury affeA-'tine 

protessl^nal stati^ or activities, kuch as \each 

ing assignments, salary, assignment of offic® 

s^ace or oXher support of 

professional activities. 

ThX complaint must hive a 

basks in corXtract. or 

academic traclitlon. ofv local custom. \ \ 

3. Jurisdiction in MixAd 

Complaints \ \ 

^ a -g^evance iXproperl\ 

~ HT \ \ 

i alleged, the Dispute \ 

Resolution Committfoe shall 

Viave juAisdictiOn over tel 

related a^mrnistrat\ve matters that\would oVherwisA 

be resolved by arbitration. 


ll 




t 



3. Formal Proceedings ^ ReS * 84/5 ^ 2 * 

a) Commencement of Proceedings 

1) If the preliminary proceedings do not result 
in a mutually satisfactory resolution of the 
dispute, any party to the dispute may commence 
formal proceedings by means of a complaint 
addressed to the Chairman of the Grievance 
Dispute Resolution Committee, with copies 
sent to the Chairman of the Executive 
Committee of the Faculty Senate and the 
other party or parties. 


privileges 


(Paragraph 2) to read, with indicated 
deletions: ) 

2) The complaint shall set forth 
with particularity the nature of 
the dispute, specifying the rights 
or privileges under the Faculty Code 
alleged to have been violated, 
the specific act or acts alleged 
to constitute the violation, the 
identity of the remedy sought, 

- and the reasons alleged to justify 
the remedy. No grievance may be 
maintained on the basis of error 
which did not affect the substantial 
rights of the complainant. 


b) Hearing Committee and Hearing 
Officer 


2) The complaint shall set forth with particul ari t.y 
the nature of the dispute, specifying the right s or 
—rgspons i bi 1 1 under the Faculty Code alleged to 1 1 a v 
been vi plated, or— ste^tfbe^aflt+ a4»Wft»r*y 

the specific act or acts alleged to *" 
constitute the violation. mf-4 - i c te a the 

, the identity of the remedy sought, and the 
reasons alleged to justify the remedy. No grievance 

may be maintaine d on the basis of error 
which did notaffect the . substantial rights of the " ~ 
comp] ainant. “ 


riahts of the' 


delete 


3) Within twenty calendar days of the receipt 
of the complaint, the other party or parties 
to the dispute shall reply in writing, 
sending copies of the reply to the Chairman 
of the Grievance Dispute Resolution Comnittee, 
the Chairman of the Executive Committee of the 
faculty Senate, and the complaining party or 
parties. -4-} The reply shall set forth with 
parti cul ari ty the position of the replying party 
or parties with respect to each allegation of 

J:he complaint. V 

^ Upon receipt of the complaint and reply, the 
Ch airman of the Dispute Resolution Committee 
shall, with the advice or the Executive Comm i ttee 
of the Faculty Senate, wncirinn iih^ni'f rh ~ 


WUNMIM ! ihiTT 

11 1 ! H! iHMttl H t Ut! i<st ~ 



delete 


3. Formal Proceedings 
0 Comruencememt of Proceedings /o^nt./ 
Ad& new sVtion:' 


CRes. 84/51 2. 


( . 



















(.Res. 84/5) 3. : 





DELETE 


E. PROCEDURES FOR IMPLEMENTATION 
3. Formal Proceedings 


Ik 1 rif >fi\ ;W 1 


M.nBife1UT3 

unxii 


at 

pointed. 

BUS 

hich cas^ 

the 

iital 

Re| 

sol uticn 

Comm 

\ttee sh\ 

1 1 revi 

few the\ 

ch 

Vilena^, 


Rwna 

mm 

ijsti fiep 


tha Chairman snail appoflt anothter arbitrator, 

2) yhe ArVitratoV shall request expeditious \v 
thatlthe oarties qpncernea submit\aocumdnts 


to de\ermin4 

that a\i 

arbitifeble dispute $xista. 

ismtfEm' 




mtMlTT - 1 

trsTwg- t?»v3Aiii'ngin?u 

ml 

rm.TH4mc«T; 

immj 

qb rnomw 



31T 

l»PPEfi ggnEini'iUlft. 


tt\e dispute to\the Di 

$pute Re$olutioi\ Commt 

‘ttee 


£ 'Afck JfiCTT 

vi no 


mmasM 

ai all patties c^n app 

Var. 


shall Vie on 


_como\ete ana fair pV esentatinn 
Th^ partiefe shall 


>t the\ issued 


_all cocumeVits sutynittedVto the Arbitrator; 


pent 


ndiy i dua 1 

Th|e aroiqrator may question 
^henviae assist the parties 


present the infdrmatior need 
into tried cfecisiot. tain Dart 


C I OS 1 1 

been 


to matte an 
may maVe a 


3 statement after\all t etetimnnv \has 
r esented. 



































































pirt^ri'^r the "'pitmen t as a 
flnv SU °" th, -“ Hear( "9 Consul tree, 

y party to a dispute may disqualify one 

isqualiry a- any member of the Hearing 

The 


« ■ j « ^ ■ ' 7 menu 

Commi ttee for cause. 


Dispute Reso I u t i on 


. v.uvaa,c. I lie ui sou 

Committee shall hear and'd^oHi 
or cjuao. The Chairman of the 
^elutio n Cu.iii.ii ttee shall, fronfli^ 


any chal 
D is mi t e 


7 f: ‘ ro ~ J 1 1 < from aino. 

Sass: . 

c e Hearing Committee crea ted^by ‘'chal 1 enges . 












delete 


b) 



b) 


Hearing Committee and 
Hearing Officer /cont./ 


(Res. 84/5) 


vica^fi?4T- | - |pH ne T S haVe been -^£ji£djnd 

yacanci es filled, and a s soon as 
ggssiblg after re ceipt of respond ent 1 s mn)„ 
jhe Chairman of the D ispute Resolution cT^ Xrr L 
jjall convene th e Hearing Committee to revT^l — 
— Complaint. If a / 1 * i* r^r, , 

S" 

mbttPM majority of the Hearing Cni^iTf, 


t(.*e 


jfter an opportunity tor informal ar gnmpnr h~ 
.^JLPdrties , f inds that the complai nt oops nnr 
.allege tac ts sufficient to state a nn pupnro — 
under the Code or that the cnmnlaint- lc 
upon evi dence or allegations which are suh- 
s_ta nti ally the same as those that h^P hppn 
£revi ously heard and decided, or wnirh rn.,T,< 
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complai nt shall be automatically r eferred to 
_the Dispute Res olution C ommittee ror rnn<-. i7ul, 

jjion at t he earliest r easonable time Tf~" 

Aert/tfiMM M a majority of the Dispute Resolu i., 
Commi ttee f/MJM/rliil/tltt/eHJffdUi i/MJ/tHj 
m wi/M/mmmM/€mjuui co nriTTTr,.. 

that tor any of the reasons set out in this” 
section a hearing is not w arranted, the" 
complaint shall be dismissed, in wnnln nr 

jn part, and the mat ters, d i sHTriTeT~dii^i? clo. e 
Add new section: 


On the determina tion that a hearing ic 
warran ted, the Hearing Commi ttpp shall 
convened by the presiding Hearing O fficer 
and esta blish a schedule ror the hearing - 

A-) 5]_ No change 
Add new section: 

i 

0) It shall be the duty of the Hearing Officer 
to convene promptly the meetings or the 
Hearing Committee and to preside; to assure 
the expeditious disposition of the case; 
to rule on all questions of substance' 
or procedure necessary to the conduct of 
the hearing, subject to being overr idden 
by a majori ty vote of the Hearing Commit t e e ; 
to ask questions an d to control the Jeve lTTpi [unit 
ot testimony ana or evidence in the reco rd 
as deemed appropriate; to prepare a draft 
opinion ror the use of the Hearing Coinmittee; 

to advise the Hearing Comnittee in its 
deliberations on questions of substance 
and procedure. The Hearing Officer does 
not vote on the ul tima te *ques tions of 
tact, substance. Drocedure. or oolicv. as 


(Res. 84/51 5. a 


E. PROCEDURES FOR IMPLEMENTATION 
3. Formal Procedures 


Hearing Committee and Hearina Officer 
/cont./ = ' ‘ 


these are acted upon by the Hearinq 
Committee. The Hearing Officer signs 
dispositive orders of... the Hearinq Committee 
only to authenticate tnem. ' 


Add new section: 

7) Members of hearina committees 

, members 

of the Dispute Resolution Committee, ana 

tne Darties shall avoid ex-oarte communica- 

tions bearinq on the suDstance of 

the 

diSDUte. 

- 


c) 



3. Formal Proceedings (Res. 84/5) 6. 

e-) M. Procedure for Hearings 


1) No change 


' privilege 

In order to achieve that end, 
the Hearing Committee shall have 
authority to call any material wltftOS 
who is 


The University will make a reasonable 
effort to facilitate the appearance 
of witnesses. 


The parties shall be entitled to 
testify on their own behalf, to 
call as material witnesses any member 
of the University faculty, adminis- 
tration, or staff, and to call any 
other person who 


2) A grievance procedure is not a form,.il 
judicial proceeding. Its purpose is 
to provide a fair evaluation ox the 
allegation that a right or a 
hil4-iy- has been violated, t ln'orn c r- t t 
aCTi-Ht^e that en d, tho H e aring fr.mtin r . r, ; 


to 


shrii H - hove authority to m egim -c-w-e 
^ a j >OQj rance-of any mason a 1 




i — - ; ■■ ■■■ 

a member oftne University faculty, 
administration, or staff, ana also any 
other person wno is wiii;ng to testify 


to question 


exclude matters it . 
and to place reasonable 


parties and wi tnesses 
deems 


to 


i rrelevant; 
limits on 


arguments, the presentation ot~ 
evidence, and the Questioning or 
witnesses by the parties.. 


3) The procedure at the hearings shall 
informal, but shall comply with the 
requirements of fairness to the partis 


be 


The Hearing Committee is not requireu 
to comply with rules of evidence 
applicable in courts of law anu may 
receive any relevant evidence wnicn is 
not privileged. The Hearing Committee 
may decline to consider evidence wnere 
its probative va lue is outweinneo ov 
considerations ~o~r unfai r pre )uuico , 
confusion of the issues, undue aelav, 
waste or time, or needless presentation 
of cu mulative evidence. The pa r t is 
•b e entitled 


-& o ca s t; fy on thei -r 


smrH 

oW T r bdialf, t o r equire the apooarnn e < ; 
ort anj i mo tori al~wi~ tneoQ - wno i » 
o?*the U n iv e rsi ty 


mtp- -fr ta f f , ■■■a nd to 


nrruTTy- 


'■a QffH n i s z Li .rf i 


\j i i j 

■^is willing to testify, to present written 
and other tang-ib-le evidence, and to cross- 
examine witnesses called by other parties. 

S warn- depes-i-t -ions -may- be- rete-i ved-4 h-cv i g-n 
at-the-d-isere-tien-ef— the-Wear-i ng- €emm+ t-tec-: 
A party shall be entitled to inspect and o, 
in advance of the hearing, any relevant 
documents in the control of the other 
party and not privileged, and may offer u 
documents or excerpts therefrom in evicem..- 


t u rn cr p u r 




The University will make a reasonable > 
effort to facilitate the appearance ( v 
of witnesses. .J 



(Res. 84/5) 7. 



3. Formal Proceedings 

Procedure for Hearings /cont ./ 

4) No change 


5) No change 


6) No change 


7) At the conclusion of the 
presentation of evidence and 
argument from both sides the 
Committee shall deliberate and 
reach a decision in closed 
session. In rendering its 
decision the Hearing Committee 
shall not substitute its judg- 
ment for that of the maker of 
the decision being challenged 
but rather it shall determine 
whether the grievant has estab- 
lished clear and convincing 
evidence that he/she has 
suffered a substantial injury 
resulting from: 1) acts of 
discrimination prohibited by 
Federal or local law; 2) the 
decision-maker’s failure to 
follow the Faculty Code , or 
Faculty Handbook , or other 
rules, regulations and pro- 
cedures established by the 
University; 3) arbitrary and 
capricious University actions; 
or arbitrary and capricious 
applications of Federal or 
local statutes and regulations; 
or U) University action motivated 
by prejudicial malice or retali- — 
ation for exercise of Code-protec 
rights . 



dete 

^ iiJ iMAt / Mit T he Hearing Committee- 

Committee shall render its findings and 
recommendations in a written report which 
shall state the number of members subscribing 
to the report and shall include dissenting 

- f any ’ This rs P° rt sh all be submitted 
to the Chairman of the Executive Ccnmittee of 
the Faculty Senate and copies shall be transmitted! 

oV? 8 P art l eS — d t0 the Chai man n f th P nisnnt« 
Resolution Cofmntfpa, — — 


Add new section: 

9) The hearing procedures shall be concluded and 
the Hearing Committee's decision shall be rendered 
soon as practicable. ( ' 





A RESOLUTION TO AMEND ARTICLE III OF THE FACULTY CODE (85/9) 


Whereas, the University Administration has disallowed an amendment 
to Article X of the Faculty Code that would have permitted 
faculty to maintain a grievance by alleging a colleague's 
serious misconduct or significant neglect of responsibility, 
and to bring a complaint thereunder to arbitration; and 

Whereas, both tradition and current practice suggest that University 
faculty, like the members of other professions, be held to 
3elf-imposed standards of conduct, therefore: 


BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 


That the following statement of professional responsibility 
be inserted (l) as a new Section B under Article III of the 
Faculty Code, with appropriate re-lettering of the Sections 
that follow, and (2) on page 20 of the most recent edition 
of the Faculty Handbook : 


Members of the faculty have a duty to notify the appropriate 
administrative officers of the University of their knowledge 
of any serious faculty misconduct as a member of the faculty 
or significant neglect of faculty responsibilities. Although 
such notification should normally be made to the department 
chair or to the dean, a member "of the faculty may also bring 
such information about misconduct or neglect to the Vice 
President for Academic Affairs. 


The Committee on Professional Ethics and Academic Freedom 

November 22, 1985 



THE GEORGE WASHINGTON UNIVERSITY 
Washington, D. C. 

20052 

The Faculty Senate November 25, 1985 

The Faculty Senate will meet on Friday, December 13, 1985, 
at 2:10 p.m. , in Lisner Hall 603 


AGENDA 

1. Call to order 

2. Approval of the minutes of the regular meeting of 
November 8, 1985 


3. Old Business: 

A RESOLUTION TO AMEND THE UNIVERSITY POLICY ON 
ACADEMIC DISHONESTY (84/14) deferred May 3, 1985, 
with accompanying proposed Academic Dishonesty Policy; 
Professor Stefan 0. Schiff, Co-Chair, Joint Committee 
of Faculty and Students (Resolution 84/14 attached 
with proposed Policy) 


4. Resolutions: 

(a) A RESOLUTION ON A PROPOSED NEW UNIVERSITY SMOKING 
POLICY (85/7) with accompanying proposed Univer- 
sity Smoking Policy; Associate Professor Jerry L. 
Lake, Acting Chairman, Administrative Matters as 
They Affect the Faculty Committee (Resolution 
85/7 attached with proposed Policy) 

(b) A RESOLUTION TO AMEND ARTICLE X AND PROCEDURES 

FOR IMPLEMENTATION OF ARTICLE X, PARAGRAPH E, OF 
THE FACULTY CODE (85/8); Professor Peter P. Hill, 
Chair, Professional Ethics and Academic Freedom 
Committee (Resolution 85/8 attached) 

(C) A RESOLUTION TO AMEND ARTICLE III OF THE FACULTY 
CODE (85/9); Professor Peter P. Hill, Chair, 
Professional Ethics and Academic Freedom Commit- 
tee (Resolution 85/9 attached) 


5. Introduction of Resolutions 

6. Report by Professor Jeanne E. Snodgrass, Chair, Depart- 
ment of Human Kinetics and Leisure Studies, on the Uni- 


versity Wellness Resource 

7. General Business: 

Report of the Executive 
B. Griffith, Chair 

8. Brief Statements 

9. Adjournment 


Center 


Committee: Professor William 



Theodore H. Grimm, Jr 
Secretary 



A RESOLUTION TO AMEND THE UNIVERSITY POLICY ON ACADEMIC DISHONESTY (84/14) 


WHEREAS, the Joint Committee of Faculty and Students has been asked to make 

reconmendati ons for amendments and changes to the Academic Dishonesty 
Policy; and 

WHEREAS, the Joint Committee was asked in Spring, 1980, to review its proposal 
of April 1980; and 

WHEREAS, the Joint Committee has approved the attached proposed Academic 
Dishonesty Policy after due and lengthy consideration; THEREFORE 


.BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 

That the Faculty Senate approve the proposed Academic Dishonesty Policy 
to replace the policy now in existence effective Academic Year 1986-87. 


Joint Committee of Faculty and Students 
January 23, 1985 


Deferred, February 8, 1985, to the March 8, 1985, Senate meeting for discussion 
and to the April 12, 1985, Senate meeting for final action 


Deferred, April 12, 1985, to the May 3, 1985, Senate meeting 
Deferred, May 3, 1985, to Spring 1986 



EXISTING POLICY 


THB CEO RGB WASHINGTON UNIVERSITY 
UNIVERSITY POLICY ON ACADEMIC DISHONESTY 

August 8, 1977 


Th« University co “unity In order to fulfill Its purposes mist sstsbllsh end maintain 
guidelines of academic behavior. Although ell seekers of the commnlty are expected 
to exhibit honesty and competence in their academic work. Incoming students to all 
colleges and divisions have a special responsibility to acquaint theaselvea with, 
and sake use of, all proper procedures for doing research, writing papers and taking 
examinations. 

To Insure that such procedures are known. Instructors of basic survey courses aust 
provide their students with Information sheets setting forth those procedures and 
giving examples of plagiarism and other acts of academic dishonesty. 

Members of the community will, thereafter, be presumed to be familiar with the proper 
ecademlc procedures and held responsible for applying them. Deliberate failure to 
act in accordance with such procedures will be considered academic dishonesty. Fail- 
ure to observe these procedures by reason of Ignorance or Inadvertence constitutes 
academic Incompetence. Faculty members must decide whether a student's noncompllance 
Is an act of dishonesty or an act of incompetence. Although Incompetence may be 
dealt with In the normal evaluative manner, ects of ecademlc dishonesty are a legal, 
moral, and Intellectual offense against the community and cannot be tolerated. 
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THE GEORGE WASHINGTON UNIVERSITY 
UNIVERSITY POLICY ON ACADEMIC DISHONESTY 


INTRODUCTION 

The University community in order to fulfill its purposes must encourage the 
pursuit of academic excellence in an environment which promotes honesty, integrity 
and fairness. All members of the community are expected to exhibit honesty 
and competence in their academic work and to share the responsibility to secure 
and respect general conditions conducive to an atmosphere of academic honesty. 

It is the responsibility of University adninistrators to publicize appropriately 
the University Policy on Academic Dishonesty. Different schools and divisions 
nay develop supplemental guidelines in conformity with this University policy 
and the Statement of Student Rights and Responsibilities , providing such 
guidelines are clearly publicized and made available to students and faculty. 

It is the responsibility of department chairpersons to see that, if needed, 
supplemental guidelines for academic competence and honesty appropriate to 
their disciplines cure developed and publicized. 

■teachers of basic introductory courses, undergraduate and graduate, should 
reccmterd to students that they acquaint themselves with the University Policy 
on Academic Dishonesty. They must provide their students with a copy of any 
departmental guidelines developed to complement the Academic Dishonesty policy. 

It is the responsibility of all students at the University to read and familiarize 
themselves with the University Policy cm Academic Dishonesty. If the propriety 
of certain conduct in light of the University community's norm of academic 
honesty is in doubt, students must seek the advice of faculty. 

Members of the academic community are presumed to be familiar with proper 
academic procedures and held responsible for applying them. Deliberate 
failure to act in accordance with such procedures will be considered academuc 
dishonesty. Failure to observe these procedures by reason of ignorance or 
inadvertence constitutes academic incompetence. A faculty member must decide 
whether to consider a student's nonccmpliance as an act of dishonesty or an 
act of incompetence. Although incompetence may be dealt with in the normal 
evaluative manner, acts of academic dishonesty must be treated as moral and 
intellectual offenses against the academic community and cannot be tolerated. 


: 
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EXISTING POLICY 


All Members of the community, students and faculty members alike, have a responsibility 
to prevent acts of academic dishonesty, or, if they have occurred, to note and act upon 
them and to keep them from recurring. Some examples of academically dishonest behavior 
include: 

1. Plagiarism. 

2. Copying from another student's examination. 

3. Submitting work that was prepared In advance for an in-class examination. 

*• Representing purchased material as one's own work. 

The remainder of this statement alms SOLELY at informing students of their rights 

and responsibilities with respect to academic dishonesty. The procedures outlined 

below apply to cases of academic dishonesty onl y , and not to cases of academic incompetence 



DEFINITION 

Academic dishonesty is an act of fraud, which may include misrepresentation, 
deceit, falsification, or trickery of any kind which is dene by the student with 
the purpose, intent or expectation of influencing a grade or other academic 
evaluation. Academic dishonesty also includes forgery of academic documents, 
intentionally impeding or damaging the academic work of others, or assisting 
other students in acts of dishonesty. It is unnecessary and impossible for 
this policy to anticipate and explicitly define every kind of academic dishonesty; 
oemmon exanples of academically dishonest behavior include: 

1. Cheating - intentionally using or attempting to use unauthorized 

materials, information or study aids in any academic exercise; copying 
from another student's examination; submitting work prepared in 
advance for an in-class examination; representing material prepared 
by another as one's own work; violating rules governing administration 
of examinations. • 

2. Fabrication — intentional and unauthorized falsification or invention 
of any information or citation in an academic exercise. 

3. Facilitating Academic Dishonesty - intentionally or knowingly helping 
or attempting to help another to octtmit an act of academic dishonesty. 

4. Plagiarism - intentionally or knowingly representing the words or 
ideas of anotter as one's own in any academic exercise; failure to 
attribute direct quotation, paraphrase, or borrowed facts or information. 


All msntoers of the academic carmunity have a responsibility to prevent acts of 
academic dishonesty, or when they have occurred, to note and act tpon them and 
keep them from recurring. Further, aiding, abetting, conspiring with, or 
assisting any other person to perform any act of academic dishonesty when the 
person charged had reason to believe that academic dishonesty was involved 
may properly be considered academic dishonesty. A more detailed definition 
of various types of academic dishonesty, where such have been promulgated, 
can be obtained from the appropriate department or dean's office. 


The remainder of this statement aims at informing faculty and students of their 
rights and responsibilities with respect to academic dishonesty. The procedures 
outlined below, including sanctions, apply to academic dishonesty only, and shall 
not apply to cases of academic incompetence. 



EXISTING POLICY 


PROCEDURES 

When faculty members discover or have brought to their attention instances 
of apparent academic dishonesty, they must, upon consultation with their 
departmental chairperson, act to invoke against the alleged offender one 
or more of the following sanctions: 

(a) A zero for the work product. 

(b) A grade of "F-Academic Dishonesty" for the course or 

other academic requirement, the notation, "Academic Dishonesty, 1 
to be expunged two years after imposition of the penalty , 
or upon graduation, whichever occurs first. 

(c) A grade of "F-Academic Dishonesty" for the course or other academic 
requirement, with the notation remaining on the permanent record. 

(d) Expulsion of the student from the University with the notation 
of "Academic Dishonesty." 

A record of the academic dishonesty offense shall be kept in the office 
of the Dean in the appropriate school or division. 



- 3 - 


11 / 22/85 


SANCTIONS 

When faculty matters discover or have brought to their attention instances of 
apparent academic dishonesty, they must, upon consultation with their depart- 
mental chairpersons act to invoke against the alleged offender one or more of 
the following sanctions: 

a) Rejection of the work product, with the requirement that the 
student satisfactorily ocnplete compensatory work. If no 
work product is involved, a written reprimand shall be issued. 

In either case, a record of this action shall be retained 

in the Dean's office until graduation, or for one year following 
the student's termination of enrollment. 

b) A zero for the work product. 

c) A grade of "F-Acadanic Dishonesty” for the course or other 
academic requirement, the notation "Academic Dishonesty " to be 
expunged upon graduation or two years following the student ' s 
termination of enrollment. 

d) A grade of "F-Academic Dishonesty" for the course or other 
academic requirement, with the notation remaining on the student's 
permanent record. 

e) Suspension from the University for a period not to exceed one year 
with a notation of "Academic Dishonesty" remaining on the student's 
permanent record. 

f) Expulsion of the student from the University with the notation 
"Academic Dishonesty" remaining on the student's permanent record. 


The prior disciplinary record of a student shall be considered in establishing 
the appropriate sanction to be iirposed. It should not be factor in the determina- 
tion of guilt. A record of the academic dishonesty offense shall be kept in 
the office of the dean in the appropriate school or division. 

Failure of faculty bo initiate action in cases of apparent academic dishonesty 
is considered dereliction of professional responsibility and is subject to actions 
or sanctions of the appropriate school or college. 

Students who feel aggrieved by the apparent inaction of faculty in matters of 
alleged academic dishonesty may appeal for action to the faculty member's 
department chairperson or dean. 
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EXISTING POLICY 


In all cases where a faculty member Imposes, or seeks to impose, one or more 
of the aforementioned sanctions, he must present the student with a completed 
copy of the attached form, entitled "Charge of Academic Dishonesty, in which 
he sets forth the nature of the charge(s) and the nature of the sanction(s). 

The faculty member shall also send a copy of this form to the Dean of the 
school in which the student is registered. The case shall be adjudicated in 
that school. The faculty member shall also inform the student of the 
availability at the Dean's Office of copies of this "Statement of University 
Policy on Academic Dishonesty" and of the "Statement of Student Rights and 
Responsibilities . " 

If the faculty member, the student, and the dean all agree that the 
charge (s) is accurate and that the sanction(s) is appropriate, the fact of this 
agreement shall be noted by the signatures of all three parties on the copy 
of the form which shall be deposited with the Dean; and the sanction shall 
be imposed. 

If any of the parties - the student, the professor, or the dean - believes that 
the charge(s) is not accurate or that the sanction(s) is Aot appropriate,^ 
the non-concurring party or parties may appeal to the Dean's Council (or its 
divisional equivalent) and, upon further non-concurrence, to the Board of 
Trustees, through the Office of the Vice President for Academic Affairs. 
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INITLAL PROCEDURES 

In all cases where a faculty member seeks to inpose one or more of the afore- 
mentioned sanctions, he must consult with his or her department chair. The 
faculty member will then be responsible for presenting the student with a 
completed copy of the "Charge of Academic Dishonesty" form in which the nature 
of the charges as well as the proposed sanction are set forth. This must occur 
within two weeks of the time that the offense was brought to the faculty 
matter's attention. Upon presentation of the charges the student will also 
be provided a copy of the current University Policy an Academic Dishonesty and 
the "Statement of Student Rights and Responsibilities." The student is 
entitled to hear the faculty member's evidence and to speak on his or her cwn 
behalf. Based on this meeting, should the faculty member be persuaded that 
the student is innocent, the charges shall be dropped and all records of the 
charges destroyed. 

If the student agrees that the charge is accurate and that the sanction is 
appropriate, the fact of this agreement shall be noted by the signatures of 
both on the Charge form and the sanctions shall be imposed. A copy of the 
signed form shall be deposited with the dean. 


INFORMAL HEARING 

If the student believes that the charge is not accurate or that the 
sanction is not appropriate, the case shall be referred for an informal 
hearing before the dean, or a representative of the dean, of the school in 
which the alleged offense occurred. The dean's representative shall be a 
member of the faculty designated by the dean with the concurrence of the dean’s 
council. Both the student and faculty member shall be present at this informal 
hearing. At this meeting, the student will again be informed of the charge 
and the evidence in the case and will be alleged to speak on his or her cwn 
behalf. The student may be aoccnpanied by an advisor of his or her cwn choosing 
who may advise the student but shall not be permitted to speak on the student's 
behalf. Both parties may produce witnesses on their behalf and disagree with and/ 
or question any witnesses appearing for the other party. The proceedings shall 
be tape-recorded in cases where the student may be subject to suspension, 
expulsion, or a permanent notation of academic dishonesty on his/her permanent 
record. 


At the conclusion of the informal hearing, should the student be determined 
innocent by both the faculty member and the dean (or the dean's representative), 
the charge shall be dropped and all records of the case destroyed. Otherwise, 
within seven (7) days of the conclusion of the informal hearing the dean (or dean's 
* representative) shall issue an opinion in writing setting forth his/her findings of 

fact, conclusion and the appropriate sanction. If the student and faculty member 
agree with the opinion, this shall be noted in writing to be filed in the 
dean's office and the sanction shall be imposed. If either the faculty member 
or the student disagrees with the opinion he or she must, within ten (10) 
days, file a written appeal with the Vice President for Academic Affairs requesting 
a review of the case by the Hearing Caimittee on Academic Dishonesty. The 
appeal must specify the points of disagreement and the remedy sought. 
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hearing amrrrEE 


Hie Hearing Caimittee on Academic Dishonesty shall be canposed of a non-voting 
chair, three faculty members (two of whom shall be fran the school in which 
the alleged offense occurred and at least one of whan shall be fran the school 
in which the charged student is enrolled) and, at the option of the accused 
student, two students enrolled in the school in which the offense occurred. 

Hie Vice President for Academic Affairs shall appoint the chair who shall 
constitute the Caimittee fran a pool of faculty and students selected by the 
dean of each school. Hie Hearing Caimittee shall be convened within fifteen 
(15) days of the filing of an appeal. 

Hie Hearing Caimittee will review the dean’s (or the dean's representative's) 
opinion and all documentary evidence pertinent to the case. It may decide to 
dispose of the case on the basis of the evidence presented, or may decide to 
hear new testimony. In the latter instance, the student must be present and will 
be allowed to disagree with and/or question the testimony. The student may be 
acccnpanied by an adviser of his/her choosing who may advise the student but may 
not speak on the student’s behalf. Hie Hearing Caimittee may open these proceedings 
at the requast of the student. If the Hearing Caimittee determines by majority 
vote that the student is not guilty, all records pertaining to the case will be 
destroyed. In all other cases, the Hearing Caimittee shall prepare an opinion 
suimarizing the results of its review, to include a determination of the sanction (s) . 
Hie opinion of the Hearing Caimittee shall be final, and will be transmitted to 
the appropriate dean for the record, and to the student, and the sanction 
shall be inposed. 

Hie reliance upon evidence shall be determined by fundamental principles of 
fair play and not upon strict rules of evidence or procedure as are customarily 
applied in courts of law. 


< 


( 

EXISTING POLICY 


SAFEGUARDS DURING PROCEDURE 

Appeals to the Dean's Council or the Board of Trustees shall be conducted in 
accordance with Section V.B. of the "Statement of Student Rights and Responsibilities." 

Should the student be found innocent of the charges, all records of the charges 
(and the proceedings) shall be destroyed. 

Should appeal procedures not be completed before the "due date" for the semester 
grades, the faculty member shall record the grade "I" for the student until 
the charges have been finally adjudicated. For other academic requirements 
(e.g. theses, comprehensive examinations, etc,), no sanctions shall go into 
effect until the completion of all appeals that are to be undertaken. 


SUPPLEMENTAL GUIDELINES 

All departmental chairpersons are held responsible for their faculty members' 
knowledge of and application of the foregoing statement. Chairpersons are also 
required to develop and to publicize to their students and faculty a set of 
departmental guidelines for academic competence and honesty appropriate to 
their discipline. Different schools and divisions are also free to develop 
supplemental guidelines in conformity with this University policy. 

An Ad Hoc Committee of three Trustees shall be appointed by the Chairman of 
the Board of Trustees Acting for the full Board in considering and rendering 
a final decision on an appeal. 
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SAFEGUARDS DURING PROCEDURE 


The reliance upon evidence shall be determined by fundamental principles of 
fair play and not upon strict rules of evidence or procedure as are customarily 
applied in courts of law. 


Should appeal procedures not be ccnpleted before the "due date" for the semester 
grades, the faculty member shall record the grade "I" for the student until 
the charges have been finally adjudicated. For other academic requirements 
(e.g. theses, comprehensive examinations , etc.), no sanctions shall go into 
effect until the ocnpleticn of all appeals that are to be undertaken. 


RECORDS OF PROCEEDINGS 


The complete records of academic dishonesty proceedings shall be maintained 
with the student's academic record in the office of the dean of the school 
in which the student is enrolled. They should be retained in the dean's 
office until either the student’s graduation, or for one or two years 
(as specified by the sanction) following the termination of the student's 
enrollment, whichever is first. Following that period, the written proceedings 
of cases in which any sanction has been recorded cn the student's permanent 
record will be transmitted to the Office of the Registrar to be filed with the 
student's permanent record; in cases where no sancticn has been recorded cn the 
student's permanent record, the records of the proceedings will be destroyed. 
Written records of academic dishonesty proceedings retained by the University 
are available to appropriate University officials, prospective employers and 
other educational institutions, in accordance with university policy and 
federal regulations. 



THE GEORGE WASHINGTON UNIVERSITY 


CHARGE OF ACADEMIC DISHONESTY 


(name of student) 


You are charged with 


for the work product titled_ 


date work was submltted_ 


(type of academic dishonesty) 


for the following class_ 


(title of class-department and course number) 


Sanction : 


Witnesses (If any): 




student Rights and Respo nsibilities., 

It Is urRed that you read and become familiar with these documents. I y 
wish clarification of the procedures for handling this charge, see you 

Dean. 

You are advised that you have a right to be represented In any proceeding, 
pursuant to this complaint. 

A copy of this complaint will be filed with the Dean of the school In which 
you are registered. 


Signed 


(Professor) 



THE GEORGE WASHINGTON UNIVERSITY 
CHARGE OF ACADEMIC DISHONESTY 




A RESOLUTION ON A PROPOSED NEW UNIVERSITY SMOKING POLICY (85/7) 


BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE 
WASHINGTON UNIVERSITY 

That the proposed University Smoking Policy be approved with 
the following amendments: 

(1) Section III. EXCEPTIONS , Paragraph C. Residence Halls 
oe amended as follows: 

(underlining and dashes indicate amendments) 

The Office of Housing and Residence Life attempts 
to assign students to rooms according to smoking 
preferences. Thei^e-for^r Smoking is permitted in 
residence hall rooms, if all room residents agree. 
However , smoker s- must- -be - awa-re - of- r - and- -make- -ne-ces. - 
sa-r-v -ad-j-us tmeet s- -fco r - ei-tuat-iens- -i-e -which- erooke- -may 
ha-ve- -an- -en f arver aoi-e - ef-f-eo t- -oe - roorama-t-ee r in the ab- 
sence of agreement between students sharing a room, 
smoking will be prohibited. 

(2) Section V. SIGNS be amended as follows: 

(underlining indicates amendments) 

It is the intent of this policy statement that 
smoking will be prohibited in all public areas 
except those areas where smoking is specifically 
permitted. Such areas will be selected by the 
Physical Plant Department in coordination with 
all department heads concerned and with the Safety 
Department, and signs will be installed as appro- 
priate. Areas selected should have proper venti- 
lation and should not create a noise problem ad- 
lacent to classrooms from smokers congregated 
there. Desk top, tent-type signs reading "Thank 
You for not Smoking" and "Smoking Permitted in this 
Area" are available from University Stores in the 
Support Building for a small charge. Departments 
are encouraged to ootain and use them as appropri- 
ate . 


The Committee on Administrative Matters 
as They Affect the Faculty 


November 22, 1985 



PROPOSED POLICY 


THE GEORGE WASHINGTON UNIVERSITY 


SMOKING POLICY 


I . GENERAL STATEMENT 


Recognizing that the inhalation of tobacco smoke is hazardous to 
health, the University is taking positive steps toward providing 
a more smoke-free environment for students, faculty, and staff. 

This policy will become effective on January 1, 1986. The 
University will sponsor on-going programs which are intended to 
foster an understanding of the policy and to encourage 
compliance. 

The medical staff have adopted policies governing smoking in the 
University hospital. These policies are incorporated herein by 
reference. 

II. GENERAL POLICY 

Smoking is prohibited in all University buildings and facilities 
except in areas which are specifically designated as "Smoking 
Permitted." Other exceptions to this general policy are 
enumerated in Section III. 



V. SIGNS 


It is the intent of this policy statement that smoking will be 
prohibited in all public areas except those areas where smoking 
is specifically permitted. Such areas will be selected by the 
Physical Plant Department in coordination with the Safety 
Department, and signs will be installed as appropriate. 

Desk top, tent type signs reading "Thank you for not Smoking” 
and "Smoking Permitted in this Area" are available from 
University stores in the Support Building for a small charge. 
Departments are encouraged to obtain and use them as appropriate. 
VI. RESPONSIBILITY 

The Provost has overall responsibility for implementing this 
policy. Officers, chairs, and managers are responsible for 
implementing this policy in their units and shall inform 
students, faculty, and administrative and staff employees under 
their jurisdictions of the provisions of this policy by making 
copies available and by other means. 

Questions about this policy or its implementation may be 
referred to the Provost, the appropriate Vice President, the 
Dean for Administrative Affairs of the Medical Center, the 
Director of Personnel or Directors of Safety. 

Office of the Provost 
September, 1985 
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III. EXCEPTIONS 

Investm ent Properties are not covered by this policy. 

B . Offices 

Private offices - Smoking may be permitted in private 
offices. Nonetheless, smokers must be aware of, and make 
necessary adjustments to, situations in which their smoking 
may have an adverse effect on persons occupying adjacent 
areas or on visiting non-smokers. 

Shared offices - In offices shared by two or more 
individuals, any of whom are non-smokers, smoking is 
prohibited unless the non-smokers specifically agree to 
permit smoking. 

C *' Residence Halls - The Office of Housing and Residence Life 
attempts to assign students to rooms according to smoking 
preferences. Therefore, smoking is permitted in residence 
hall rooms. However, smokers must be aware of, and make 
necessary adjustments to, situations in which smoke may 
have an unfavorable effect on roommates. 

IV. APPLICABILITY 

All George Washington University faculty, staff, students, and 
visitors are required to comply with this policy. Visitors will 
be informed of this policy by University personnel. 



A RESOLUTION TO AMEND ARTICLE X AND PROCEDURES 
FOR IMPLEMENTATION OF ARTICLE X, PARAGRAPH E, OF 
THE FACULTY CODE (85/8) 

WHEREAS, the University Administration has taken 
exception to Senate Resolutions 84/4 and 
84/5, both of which proposed amendments to 
Article X of the Faculty Code intended: 

<1) "to clarify the language of the 

Faculty Code as to what violations 
of rights and responsibilities may 
give rise to grievances," and 

(2) "to provide an alternative method 

of dispute resolution by arbitration;" 
and 

WHEREAS, the Committee on Professional Ethics and 
Academic Freedom has considered the Ad- 
ministration's objections and suggestions 
for modification and/or deletion of language 
.contained in Resolutions 84/4 and 84/5; 
THEREFORE 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE 
WASHINGTON UNIVERSITY 

That Article X and Procedures for Imple- 
mentation of Article X, Paragraph E, of the 
Faculty Code, as amended by Senate 
Resolutions 84/4 and 84/5, be further 
amended as follows: 

(Note: The earlier amended language appears 

in the right-hand column; the further amend - 
mends proposed by the Professional Ethics 
and Academic Freedom Committee appear in the 
ieft-hand column. ) 


Committee on Professional Ethics and Academic Freedom 


December 13, 1985 



FACULTY CODE 


(Res. 84/ 4) 


X. RIGHTS, PRIVILEGES AND RESOl.UTIO:: OF Dir, HITES 
UNDER THIS CODE 

A. Rights anti Privileges llruier This Cmlc 


delete 


B. Grievances 

■) maintain a grievance, the complaining 
"party must allege a violation of 
professional rights or privileges 
concerning academic freedom, tenure, 
promotion, reappointment, dismissal, 
or sabbatical or other leave, arising 
from: 

1) acts of discrimination prohibited 
by Federal or local law; 

2) failure to follow the Faculty Code 
and Handbook and other rules, 
regulations and procedures estab- 
lished by the University; 

3) arbitrary and capricious University 
actions; or arbitrary and capricious 
applications of Federal or local 
statutes and regulations; or 

U) diversity action motivated by 
prejudicial malice or retaliation 
for exercise of Code -protected 
rights. 


The rights, privileges, and responsibilities 
of a faculty member conferred by this Code 
or bu im'i ' i i wim a f *i> i n' h ■ o « shall 

be carefully safeguarded in accordance with 
the highest accepted principles, practices, 
and procedures of the academic community. 

An alleged inf ringement^Sf" such rights 
or privileges or an alleged violation of 
such responsibilities or-a-eherge-of-ettf eit 

or-dieerits-inafcory-fcreetr.enfc-beaeei-ett-faee , 
eoierY-reiigion-p-aeMT-neeioMei-o^i-inT-oe 

other — etmaitierefciena-pr ehibifccd-by-lew-vri th 
regerti-te-eendifeiens— ef-e»ipieymen€ , shall 
first be considered by the faculty member 
or members concerned, or by appropriate 
representatives of the faculty, in 
cooperation with the responsible adminis- 
trative officers. If such consideration 
does not lead to an adjustment satisfactory 
to the parties involved, the procedures 
for the implementation of this Article shall 
be fully utilized. 























delete 


FACULTY CODE/pafce 2 
2.\ Arbitration 


(Res. 84/4 ; 2. 





t 



















3. Formal Proceed! 


nqs 


(Res. 84/5 ) 2 . 


3 ) Commencement of Proceedings 

1) If the preliminary proceedings do not result 
in a mutually satisfactory resolution of the 
dispute, any party to the dispute may commence 
formal proceedings by means of a complaint 
addressed to the Chairman of the Grievance 
Dispute Resolution Committee, with copies 
sent to the Chairman of the Executive 
Committee of the Faculty Senate and the 
other party or parties. 


privileges 


(Paragraph 2) to read, with indicated 
deletions: ) 

2) The complaint shall set forth 
with particularity the nature of 
the dispute, specifying the rights 
or privileges under the Faculty Code 
alleged to have been violated, 
the. specific act or acts alleged 
to constitute the violation, the 
identity of the remedy sought, 
and the reasons alleged to justify 
the remedy. No grievance may be 
maintained on the basis of error 
which did not affect the substantial 
rights of the complainant. 


b) Hearing Committee and Hearing 
Officer 

1 ) 


delete 


2) The complaint shall set forth with particul ari l.y 
the nature of the dispute, specifying the rights or 
—responsibilities under the Facu lty Code aliened to i 1 a v 
been violated > (>^i^e^ehe4awtia4-'>n-^ry 

the specific act or acts alleged to “ 
constitute t he violation. »r-fe» 4*ave» the 

the identity of the remedy sought, and the 
reasons alleged to justify the remedy. No grievance 

may be maintained on the basis of er ror 
which di d not affect the . sub stanti a 1 rights of rhp" 
complainant . ~ ■ — 

3) Within twenty calendar days of the receipt 
of the complaint, the other party or parties 
to the dispute shall reply in writing, 
sending copies of the reply to the Chairman 
of the Grievance Dispute Resolution Committee, 
the Chairman of the Executive Committee of the 
Faculty Senate, and the complaining party or 
parties - 4 ) The reply shall set forth with 
parti cu 1 ari ty the position of the replyinq party 
or parties with respect to each allegation of 
the complaint. , , • 

^ Upon receipt of the complaint and reply, the 
Chainnan of the Di spute Resolution Committ ee 
s ^all, with the advi c e or the Exe cutive Commi ttee 
.of cn e racuitv Senate 

) n-c rrrpTTtt?* " ' 


j t A t i a d / / 1 H / li H A i t trt .i h / d / / 1 \\ / 0 / $ a fe 7W7< d M r / ,1 

fit/ t/tieifHA/irmnirr * + /**!& <**'*,< , ■ 

M f l ttr / m / trtiHH/uyM/ il/ / 1 


delete 


3. Formal Proceedings 
J Commencement of Proceedings /o^nt./ 
new saction:' 


CRes. 84/5 L 2.^ 

c i 









































. DELETE 

C- 


L_- 


(_Res. 84/5) 3. ; 


PROCEDURES FOR IMPLEMENTATION 


Formal Proceedings 


Arbi tration 


Upon mutual ata reemend to arbftratibn, an 


itratoi shal I le a/dke 


Chairman o 


o 1 uti 


fror* 0/00ne 


f/ed/bA selected on tn 


\ frrj»nn 7 T^i^> a ^BTiK7igTry#' 


Any party mayVmake onepreemdtory cftallenbe 


to theXarbitritor apodinted. \Anv party may 


iso one i i enoe \ror cause tne aroitraior 


oointad, in 


Reteolutibn Committee shill review the 


chkllenad, and i¥ it is Vound .iastifie 


thd Chairman shall aoooilt another arbitrator. 


2) \The Arbitrator shall Veauest exoedi 


a tithe oarties concerned submi t\ documents 


formation ena 


to deiermmd that ar arbitteple dilute ixist 


aroitr 


; an arftitrableione un 


ticle\X.B.2.\ or thaCode, r\e sna 


the dispute to\the Dispute Resolution Committee 


for disoisi tiori. Othw'wise aitime f 


parties can anD$ar 


that 
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shall 
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ss formal thten 


fair presentation 
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needeti to ma 
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d nevA section: \ \ \ \ 

4)\ The Vask frf the\arbi tAatnr i\ not to 


d ament fori that the iyakersoV the decision 
wmc^ is Oping fhal ij^paed unle ss ne/she t\nrk"fh\f ~~~ 
subst^ntiai injAry haj resulted f r~<^n~ an arji trarvj ^ 
and capricious action. \ * 4 


































































eV procedures \^\ 
3 A Eorma\ Proceedings 

b) WbitAtion /\ont./ 


(Res. 84/5) 






(pick up from b) 1) on page 2) 
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Hearing CAmmitte 


Offi c\ 


AL i TT f \ the T^Vy disp \ t e 's lot su\ t ah i el 
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iMski^of Qriqinal ^rtinn 1 


p] r tv ° 5 h f'n * P • ° f the sanw Apartment as a 

Anv Lrtv Slt ° n the Hean n 9 Consult tee 
y party to a dispute may disqualify one 

disqualify a- any member of the Hearing 
Committee for cause. The Oisoute Resol./ti,™ 

ST’““ S "?," f«r and ■ d« 7 a e any cn]| . i, 
ror cause. The Chairman of the Dispute 
Re solution Consult tee shall, fronTSiHSmT 

EScSr ?, f ,r: 


t ~i 



delete 


» 



b ) 


Hearing Committee and 
Hearing Officer /cont./ 


(Res. 84/5) 


^.-,^f^4ri-^ nen q es bee n decided and 

T T T ed ’ dnd aS S00n as 

^ h 8 after rec ei P t of respond ent" rTT^i ,, 
jhe Chairman of the D ispute Resolution c^ Tr r fc 
l^al l convene the Hearing Corrmittee to rpvi»~ — 
Tl!^° mPla1nt - l f a btHttetitlMiWIltl &iVTri'-t / 

g ; 11 

WMPPttf majority of the Hearing Coiiro i ttcc 

afte r an opportunity tor informal argum ent!^ 

— parties, fi nds that the compla int goes nnr 
allege fac ts sufficient to state a nr ie^nro — 
under the Code or that the com plaint is based 

sub- 



i 


-r-r — - - ■ ^ ■ ■ 7 r eferred to 

— - e Depute Res olution Committee ro r consider 
— 1 °n at the earliest re asonable time Tf~ 
Itt/WbU H a majority of the OTTpu te RTsS'lu 
Commi ttee iU! 

— ^t Tor any of t he reasons set out uT TFiTT 
section a hearing is n ot warranred the 
complaint shall be dismissed, in wnole or 

- n P drt » and the matters, dismissed deemed closer 
Add new section: 


4 ) On the determination that a heari nn 1S 
warranted, th e Hearing Committee sha ll be~ 
convened by the p residing Hearing O rfTcpr 
and establish a schedule for the hearing, 

II Ho change 
Add new section: 

i 

6 ) It shall be the duty of the Hearing Ofric e r 
to convene promptly the meetings or the 
Hearing Committee and to preside: to as s u r e 
the expeditious disposition of the case; 
to rule on all questions or substance" 
or procedure necessary to the conduct of 
the hearing, subject to being overr idden 
by a majority vote of the Heari ng Commit t e e ; 
to ask questions an d to control the deve 1 opnu . n t. 
or testimony ana or evidence in the reco rd 
as deemed appropri ate ; to prepare a draft 
opinion ror the use of the Hearing Committee: 
to advise the Hearing Coinnittee in its 
deliberations on questions of substance 
and procedure. The Hearin g Officer does 
not vote on the ul timate 'questions of 
fact, substance, orocedure. or oolicv. as 



(Res. 84/51 5. a 


E. PROCEDURES FOR IMPLEMENTATION 
3. Formal Procedures 


Hearing Committee and Hearina Officer 

/cont./ ~ 


these are acted uoon by the Hearing 
Committee. The Hearinn Officer signs 
dispositive orders of,.the Hearing Committee 
only to authenticate them. 


Add new section: 

Z) Members of hearing committees, members 
of the Dispute Resolution Committee, ana 
the parties shall avoid ex-oarte cnmmnni ra- 
tions bearing on the substance of the 
dispute. ' ' — 



c) 



privilege 

In order to achieve that end, 
the Hearing Committee shall have 
authority to call any material withers 
who is 


3. Formal Proceedings (Res. 84/5) 6. 

€•) ^ Procedure for Hearings 

1) No change 

2) A grievance procedure is not a forme 
judicial proceeding. Its purpose is 
to provide a fair evaluation ox the 
allegation that a right or a 
bi- 4-i-fcy- has been violated, 


ac h i evo that end ,, tho dlea ring C ommi xi 


site 1 4 — ha v e-ac i tnori ty to T eciu 4-re--tfl-e 


^ appearance of a w material wi - tn &s 
a member of the University faculty 
administration, or staff, and a' 





J — 

so anv 


other person w no is willing to testify ; 
to question parties and witnesses; to 

r I *i i *'**' . . * 1 • . " I ■ — ■ ■ . ■ ■ 


exc lude matt ers it de ems 
reasonab 


i rre levant; 
limits on 


The University will make a reasonable 1 
effort to facilitate the appearance 
of witnesses. 


and to place 

arguments, the presentation of 
evidence, and the questioning of 
witnesses by the parties.. 


The parties shall be entitled to 
testify on their own behalf, to 
call as material witnesses any member 
of the University faculty, adminis- 
tration, or staff, and to call any 
other person who 


3) The procedure at the hearings shall 
informal, but shall comply with the 
requirements of fairness to the parties. 
The Hearing Committee is not roguireu 
to comply with rules of evidence 
applicable in courts of law and~may 
receive any relevant evidence wnicn is 
not privileged. The Hearing Committee 
may decline to consider evidence wneTe 
its probative value is outwei dried by 
cons i derations ~or unfa l r pro juui ce 
confusion of the issues, undue oeTay , 
waste of time, or needless presentation 
of cu mulative evidence. T 4* o pa r t a-es- 
-b e entit led- 


si wli - be entitled to tas 44 fy on thoi -r 
ovVTr behalf, Ur require the opooarnns e 
of~ anj i material witness uno i s 

g arni fii4 . tp.-i ti . r w 


cn 

Wr 


the Ui7i v e r s i ty — ra cu i iy - 
-s taff , - a nd to c -a ll any 


frtfiui 1 pur: 




willing to testify, to present wri t ton 
and other tang4b-le evidence, and to cross- 
examine witnesses called by other parties. 
Swet'H- depes 4 14 e ns - may - be- reee4 ved- 4 ri- e v i n 
a t--the-d4s €f"et4en-ef--the-Kea f’4 ng - Gohihi 4 t -i.ee- 
A party shall be entitled to inspect and o’, 
in advance of the hearing, any relevant 
documents in the control of the other 

The University will make a reasonable > J ? d n0t pr1 V1 1 e( J ed • and " U1 V «» r ' r '*-‘ »' 

effnr-+. +o ^nn.x. x. _ ieas>ona Die ( documents or excerpts there rrom in evidence 


- ~ — * wawwuauxg f 

effort to facilitate the appearance (* 
of witnesses. 



(Res. 84/5) 7. 



3. Formal Proceedings 

Procedure for Hearings /cont./ 
4) No change 


5) No change 


6) No change 


7) At the conclusion of the 
presentation of evidence and 
argument from both sides the 
Committee shall deliberate and 
reach a decision in closed 
session. In rendering its 
decision the Hearing Committee 
shall not substitute its judg- 
ment for that of the maker of 
the decision being challenged 
but rather it shall determine 
whether the grievant has estab- 
lished clear and convincing 
evidence that he/she has 
suffered a substantial injury 
resulting from: 1) acts of 
discrimination prohibited by 
Federal or local law; 2) the 
decision-maker’s failure to 
follow the Faculty Code , or 
Faculty Handbook , or other 
rules, regulations and pro- 
cedures established by the 
University; 3) arbitrary and 
capricious University actions; 
or arbitrary and capricious 
applications of Federal or 
local statutes and regulations; 
or U) University action motivated 
by prejudicial malice or re tali - 


j At th^vconclusion <^f the taking of evidf 
'the heJidng of arguments, the'Xommi ttee 
! berate arid reach its\ecision i\ cio^H 
ring Cohgni ttee is to subsea ts 





; l on . 



v in vi Ration of 
rity shaK be 

determ^ati ve.‘\ \ ^ 

^ T he Hearing Committee ^ 

Committee shall render its findings and 
recommendations in a written report which 
shall state the number of members subscribing 
to. the report and shall include dissenting 

- f any ‘* This report sha11 be submitted 
C ?! 11 T ari of the Executive Ccirniittee of 

tn%hf CU ^- Senate and copies sha11 be transmitted! 

f^ art r eS ^- n - d t0 the Chairman n f the Pismire 
Resolut ion Cnrramttpp s 


Add new section: 

9) The hearing procedures s hall be concluded and 
the Hearing Committee's decision shall be rendered 


ation for exercise of soo n as practicable , 

rights . 



A RESOLUTION TO AMEND ARTICLE III OF THE FACULTY CODE (85/9) 


Whereas, the University Administration has disallowed an amendment 
to Article X of the Faculty Code that would have permitted 
faculty to maintain a grievance by alleging a colleague's 
serious misconduct or significant neglect of responsibility, 
and to bring a complaint thereunder to arbitration; and 

Whereas, both tradition and current practice suggest that University 
facility, like the members of other professions, be held to 
3elf-imposed standards of conduct, therefore: 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 


That the following statement of professional responsibility 
be inserted (1) as a new Section B under Article III of the 
Faculty Code , with appropriate re-lettering of the Sections 
that follow j and (2) on page 20 of the most recent edition 
of the Faculty Handbook : 


Members of the faculty have a duty to notify the appropriate 
ad m inistrative officers of the University of their knowledge 
of any serious faculty misconduct as a member of the faculty 
or significant neglect of faculty responsibilities. Although 
such notification should normally be made to the department 
chair or to the dean, a member of the faculty may also bring 
such information about misconduct or neglect to the Vice 
President for Academic Affairs. 


The Committee on Professional Ethics and Academic Freedom 

November 22, 1985 



